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Step 7d Funding Details

During the 2018 legislative session, HB 4619 created a new step under the
state aid funding formula, the Public School Support Plan (PSSP), to support
county-level implementation of comprehensive systems for teacher and
leader induction and professional growth. This new step of the funding
formula, Step 7d, which was first effective for the 2019-20 year, replaced the
previous line item appropriations for teacher and principal mentorships.
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Step 7d Funding Details

Step 7d funds are allocated among the county boards of education based on
the methodology prescribed by State Board Policy 5550, which considers
various factors prescribed by statute. A portion (currently 3%) of the total
Step 7d funds are allocated among the county boards of education based on
“needs identified in the strategic plans for continuous improvement of
schools and school systems including those identified through the
performance evaluations of professional personnel.”
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Provisions of HB 4804

* During the 2020 Legislative Session, HB 4804 was passed and signed by the
Governor. This legislation impacted Step 7d in two significant ways:

* |t restricts Step 7d funding to be spent only on teacher leader induction and
professional growth activities as identified in the county’s WVSIPP plans.

 Of the statewide Step 7d allocation, $100,000 of the total allocation shall be retained
by WVDE each year for five years beginning with the 2020-21 year to assist county
boards of education with the development of a teacher leader framework.
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WVSIPP Plans

* In order to allocate the Step 7d funding based on the needs identified in
county strategic plans, an additional section was added to the plans related
to the estimated cost for each of the line items in a county’s West Virginia
Support for Improving Professional Practice (WVSIPP) plan. It is very
important that each county board of education provide reasonable
estimates for the total cost of implementation of the county’s WVSIPP
plan. The data provided in this new cost estimate section of the WVSIPP
plan for each county will be utilized to allocate the applicable amount of the
Step 7d funding proportionately among the county boards of education. If
a county does not enter cost data as required, that county would miss
their opportunity to receive their share of that portion of the Step 7d
funding.
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WVSIPP Funding Details

* Included in the LEA Strategic Plan is now a page under LEA Strategic Plan
Components titled WVSIPP Funding Details.

Al
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WVSIPP Funding Details

* On this page the following information will need to be calculated and added

n:
* Induction of beginning teachers
* Address support for experienced teachers
* Support for student teachers
* Support for other staff
* Professional development

WVSIPP Component Funding Amount
Induction of beginning teachers 5I:l
Address support for experienced teachers sl:l
Support for student teachers 5|:|
‘Support for other staff 4:'
Professional development sl:'
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FINAL COMPUTATIONS

PUBLIC SCHOOL SUPPORT PROGRAM

ALLOCATION OF STEP 7D
TEACHER AND LEADER INDUCTION ALLOWANCE
FOR THE 2020-21 YEAR

Princ & Asst Princ

Teachers With Teachers With Princ & Asst Princ With Zero Yrs Needs
Zero Years One - Three Yrs With Zero-One Yrs Experience In New Identified in
Experience Experience Experience Programmatic Level the Strategic

County (Based on FTE) (Based on FTE) (Based on FTE) (Based on FTE) Plan
Barbour 11.00 24.00 1.00 - 500,131
Berkeley 79.30 241.10 28.00 15.00 501,000
Boone 18.00 45.00 8.00 1.00 282,000
Braxton 5.00 17.00 5.00 4.00 5,112
Brooke 9.00 15.00 2.00 2.00 27,000
Cabell 31.00 113.00 6.00 3.00 504,538
Calhoun 2.00 12.00 2.00 - 42,262
Clay 2.00 18.00 - - -
Doddridge 2.00 10.00 4.00 - 133,000
Fayette 20.00 65.00 9.12 8.00 769,602
Gilmer 1.00 10.00 2.00 - 3,920
Grant 4.00 17.00 2.00 2.00 42,500
Greenbrier 11.00 42.50 2.00 0.67 71,000
Hampshire 19.00 33.80 2.00 2.00 577,862
Hancock 10.00 32.00 5.00 2.00 123,000
Hardy 7.00 17.00 3.00 1.00 102,000
Harrison 35.00 75.10 7.00 5.00 806,563
Jackson 8.50 29.50 3.00 - 160,000
Jefferson 27.00 78.50 8.00 5.00 1,092,226
Kanawha 59.50 266.60 17.00 1.00 2,091,193
Lewis 8.00 25.50 3.50 - 39,330
Lincoln 9.00 32.34 6.00 3.00 45,000
Logan 17.30 55.00 12.00 5.00 860,500
Marion 31.00 72.00 6.00 - 79,957
Marshall 10.00 38.60 2.00 4.00 289,235
Mason 5.75 35.00 4.00 1.00 285,029
McDowell 11.00 36.00 6.00 4.00 280,000
Mercer 14.00 98.00 9.00 3.00 255,000
Mineral 9.50 41.00 4.00 1.00 69,872
Mingo 20.00 35.00 1.00 - 976,500
Monongalia 49.50 124.00 7.00 4.00 396,500
Monroe 3.00 13.50 4.00 2.00 86,000
Morgan 8.00 21.00 2.75 2.00 116,000
Nicholas 13.00 42.00 2.50 - 67,724
Ohio 12.50 30.50 4.00 1.00 67,000
Pendleton 6.00 17.00 2.00 2.00 37,500
Pleasants 4.00 5.00 3.00 - 91,848
Pocahontas 6.00 4.00 1.00 2.00 97,637
Preston 25.00 51.00 8.00 3.00 240,000
Putham 16.50 67.00 2.50 - 55,000
Raleigh 40.50 107.50 14.00 9.00 2,000,000
Randolph 8.00 26.50 6.00 5.00 49,000
Ritchie 9.00 13.00 3.00 1.00 102,534
Roane 6.00 20.00 1.00 1.00 35,000
Summers 10.00 25.00 3.00 3.00 80,000
Taylor 13.00 30.00 - 1.00 58,500
Tucker 4.50 13.00 3.00 2.00 40,283
Tyler 5.00 20.00 1.00 - 294,435
Upshur 15.00 21.94 3.00 2.00 60,500
Wayne 30.00 53.00 6.00 1.00 22,701
Webster 4.50 14.00 - - 201,550
Wetzel 12.00 47.00 2.00 2.00 500,822
Wirt 1.00 18.00 - 1.00 51,569
Wood 20.00 93.97 6.72 2.67 10,510,000
Wyoming 16.00 49.00 4.00 1.00 67,000
Retained by WVDE

State 834.85 2,557.45 259.09 120.34 $ 26,344,437

OSF
03/04/20
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FINAL COMPUTATIONS
PUBLIC SCHOOL SUPPORT PROGRAM
ALLOCATION OF STEP 7D
TEACHER AND LEADER INDUCTION ALLOWANCE
FOR THE 2020-21 YEAR

Allowance For Allowance For Allowance For Allowance For Total Step 7(d)
Teachers With Teachers With Princ & Asst Princ  Princ & Asst Princ Allowance For Allowance For
Zero Years One-Three Yrs With 0-1 Yr With Zero Yrs Exp Needs Identified For Teacher
Experience Experience Experience In New Prog Level In the Strategic Plan and Leader
County (60% Allocation) (25% Allocation) (10% Allocation) (2% Allocation) (3% Allocation) Induction
Barbour $ 42,243 $ 12,536 $ 2,062 $ - $ 3,043 $ 59,884
Berkeley 304,536 125,937 57,747 13,321 3,049 504,590
Boone 69,126 23,505 16,499 888 1,716 111,734
Braxton 19,202 8,880 10,312 3,552 31 41,977
Brooke 34,563 7,835 4,125 1,776 164 48,463
Cabell 119,050 59,025 12,374 2,664 3,070 196,183
Calhoun 7,681 6,268 4,125 - 257 18,331
Clay 7,681 9,402 - - - 17,083
Doddridge 7,681 5,223 8,250 - 809 21,963
Fayette 76,806 33,952 18,809 7,104 4,683 141,354
Gilmer 3,840 5,223 4,125 - 24 13,212
Grant 15,361 8,880 4,125 1,776 259 30,401
Greenbrier 42,243 22,200 4,125 595 432 69,595
Hampshire 72,966 17,655 4,125 1,776 3,516 100,038
Hancock 38,403 16,715 10,312 1,776 748 67,954
Hardy 26,882 8,880 6,187 888 621 43,458
Harrison 134,411 39,228 14,437 4,440 4,908 197,424
Jackson 32,643 15,409 6,187 - 974 55,213
Jefferson 103,688 41,004 16,499 4,440 6,646 172,277
Kanawha 228,498 139,257 35,061 888 12,725 416,429
Lewis 30,722 13,320 7,218 - 239 51,499
Lincoln 34,563 16,893 12,374 2,664 274 66,768
Logan 66,437 28,729 24,749 4,440 5,236 129,591
Marion 119,050 37,609 12,374 - 487 169,520
Marshall 38,403 20,162 4,125 3,552 1,760 68,002
Mason 22,082 18,282 8,250 888 1,734 51,236
McDowell 42,243 18,804 12,374 3,552 1,704 78,677
Mercer 53,764 51,190 18,562 2,664 1,552 127,732
Mineral 36,483 21,416 8,250 888 425 67,462
Mingo 76,806 18,282 2,062 - 5,942 103,092
Monongalia 190,095 64,771 14,437 3,552 2,413 275,268
Monroe 11,521 7,052 8,250 1,776 523 29,122
Morgan 30,722 10,969 5,672 1,776 706 49,845
Nicholas 49,924 21,938 5,156 - 412 77,430
Ohio 48,004 15,931 8,250 888 408 73,481
Pendleton 23,042 8,880 4,125 1,776 228 38,051
Pleasants 15,361 2,612 6,187 - 559 24,719
Pocahontas 23,042 2,089 2,062 1,776 594 29,563
Preston 96,008 26,640 16,499 2,664 1,460 143,271
Putnam 63,365 34,997 5,156 - 335 103,853
Raleigh 155,532 56,152 28,874 7,993 12,170 260,721
Randolph 30,722 13,842 12,374 4,440 298 61,676
Ritchie 34,563 6,790 6,187 888 624 49,052
Roane 23,042 10,447 2,062 888 213 36,652
Summers 38,403 13,059 6,187 2,664 487 60,800
Taylor 49,924 15,670 - 888 356 66,838
Tucker 17,281 6,790 6,187 1,776 245 32,279
Tyler 19,202 10,447 2,062 - 1,792 33,503
Upshur 57,605 11,460 6,187 1,776 368 77,396
Wayne 115,209 27,684 12,374 888 138 156,293
Webster 17,281 7,313 - - 1,226 25,820
Wetzel 46,084 24,550 4,125 1,776 3,047 79,582
Wirt 3,840 9,402 - 888 314 14,444
Wood 76,806 49,085 13,859 2,371 63,953 206,074
Wyoming 61,446 25,596 8,250 893 408 96,593
Retained by WVDE 100,000
State $ 3,206,081 $ 1,335,867 $ 534,346 $ 106,869 $ 160,305 $ 5,443,468
OSF
03/04/20
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WEST VIRGINIA LEGISLATURE

2020 REGULAR SESSION

ENROLLED

House Bill 4804

BY DELEGATES ELLINGTON, ESPINOSA, COWLES,
HOUSEHOLDER, ATKINSON, HARDY, HIGGINBOTHAM,

BiBBY AND C. THOMPSON

[Passed March 7, 2020; in effect ninety days from passage.]



—

10

11

12

13

14

15

16

17

18

19

20

21

22

23

AN ACT to amend and reenact §18-9A-10 of the Code of West Virginia, 1931, as amended; and

to amend and reenact §18A-3C-3 of said code, all relating to comprehensive systems of
support for teacher and leader induction and professional growth; providing for retention
of $100,000 of school aid funds for comprehensive systems of support, each year for five-
year period, for use by department of education to assist county boards in design and
implementation of teacher leader framework to accomplish teacher induction and growth
aspects of comprehensive system; clarifying intent of comprehensive systems of support
includes meaningful assistance for beginning teachers and leaders; authorizing state
board guidelines for design and implementation of comprehensive systems to include
design and implementation of teacher leader framework; clarifying references to
appropriations supporting county-level implementation of comprehensive systems of
support; removing prohibition on specific level of compensation guarantee to employee
service or employment as mentor; authorizing county board adoption of teacher leader
framework to accomplish purposes of section for teacher induction and professional
growth and apply appropriations to support county salary supplement if adopted and
meeting qualifications specified for teacher duties; requiring department to assist county
boards with design and implementation of teacher leader framework; stating goals of
framework; authorizing formation of networks of schools or systems or both for design and
implementation of frameworks with certain objectives; providing minimum components of
teacher leader frameworks adopted by county boards; and requiring Legislative Oversight
Commission on Education Accountability to review the progress of the implementation of
the comprehensive systems of support for teacher and leader induction and professional

growth.

Be it enacted by the Legislature of West Virginia:
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CHAPTER 18. EDUCATION.

ARTICLE 9A. PUBLIC SCHOOL SUPPORT.

§18-9A-10. Foundation allowance to improve instructional programs, instructional
technology, and teacher and leader induction and professional growth.

(a) The total allowance to improve instructional programs and instructional technology is
the sum of the following:

(1) For instructional improvement, in accordance with county and school electronic
strategic improvement plans required by §18-2E-5 of this code, an amount equal to 10 percent of
the increase in the local share amount for the next school year shall be added to the amount of
the appropriation for this purpose for the immediately preceding school year. The sum of these
amounts shall be allocated to the counties as follows:

(A) One hundred fifty thousand dollars shall be allocated to each county; and

(B) Allocation to the counties of the remainder of these funds shall be made proportional
to the average of each county’s average daily attendance for the preceding year and the county’s
second month net enroliment.

Moneys allocated by this subdivision shall be used to improve instructional programs
according to the county and school strategic improvement plans required by §18-2E-5 of this code
and approved by the state board.

Up to 50 percent of this allocation for the improvement of instructional programs may be
used to employ professional educators and service personnel in the county. Prior to the use of
any funds from this subdivision for personnel costs, the county board must receive authorization
from the State Superintendent. The State Superintendent shall require the county board to
demonstrate: (1) The need for the allocation; (2) efficiency and fiscal responsibility in staffing; (3)
sharing of services with adjoining counties in the use of the total local district board budget; and

(4) employment of technology integration specialists to meet the needs for implementation of the
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West Virginia Strategic Technology Learning Plan. County boards shall make application for the
use of funds for personnel for the next fiscal year by May 1 of each year. On or before June 1,
the State Superintendent shall review all applications and notify applying county boards of the
approval or disapproval of the use of funds for personnel during the fiscal year appropriate. The
State Superintendent shall require the county board to demonstrate the need for an allocation for
personnel based upon the county’s inability to meet the requirements of state law or state board
policy.

The funds available for personnel under this subdivision may not be used to increase the
total number of professional noninstructional personnel in the central office beyond four.

The plan shall be made available for distribution to the public at the office of each affected
county board; plus

(2) For the purposes of improving instructional technology, an amount equal to 20 percent
of the increase in the local share amount for the next school year shall be added to the amount
of the appropriation for this purpose for the immediately preceding school year. The sum of these
amounts shall be allocated to the counties as follows:

(A) Thirty thousand dollars shall be allocated to each county; and

(B) Allocation to the counties of the remainder of these funds shall be made proportional
to the average of each county’s average daily attendance for the preceding year and the county’s
second month net enrollment.

Moneys allocated by this subdivision shall be used to improve instructional technology
programs according to the county board’s strategic technology learning plan.

This allocation for the improvement of instructional technology programs may also be used
for the employment of technology system specialists essential for the technology systems of the
schools of the county to be fully functional and readily available when needed by classroom
teachers. The amount of this allocation used for the employment of technology system specialists

shall be included and justified in the county board’s strategic technology learning plan; plus
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(3) One percent of the state average per pupil state aid multiplied by the number of
students enrolled in dual credit, advanced placement, and international baccalaureate courses,
as defined by the state board, distributed to the counties proportionate to enroliment in these
courses in each county; plus

(4) For the purpose of supporting county-level implementation of the comprehensive
systems for teacher and leader induction and professional growth pursuant to §18A-3C-3 of this
code, an amount equal to 20 percent of the increase in the local share amount for the next school
year shall be added to the amount of the appropriation for this purpose for the immediately
preceding school year. The sum of these amounts shall be allocated to the counties in a manner
established by the state board which takes into account the following factors:

(A) The number of full-time-equivalent teachers employed by the county with zero years
of experience;

(B) The total number of full-time-equivalent teachers employed by the county with one
year of experience, with two years of experience, and with three years of experience;

(C) The number of full-time-equivalent principals, assistant principals, and vocational
administrators employed by the county who are in their first or second year of employment as a
principal, assistant principal, or vocational administrator;

(D) The number of full-time-equivalent principals, assistant principals, and vocational
administrators employed by the county who are in their first year in an assignment at a school
with a programmatic level in which they have not previously served as a principal, assistant
principal, or vocational administrator; and

(E) Needs identified in the strategic plans for continuous improvement of schools and
school systems including those identified through the performance evaluations of professional
personnel.

Notwithstanding any provision of this subsection to the contrary, no county may receive

an allocation for the purposes of this subdivision which is less than the county’s total 2016-2017
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allocation from the Teacher Mentor and Principals Mentorship appropriations to the Department
of Education. Moneys allocated by this subdivision shall be used for implementation of the
comprehensive systems for teacher and leader induction and professional growth pursuant to
§18A-3C-3 of this code. Notwithstanding any provision of this subsection to the contrary, for each
of the five school years beginning with the school year 2020 — 2021 and ending after the school
year 2024 — 2025, from funds to be allocated under this subdivision, $100,000 shall be retained
by the Department of Education to assist county boards with the design and implementation of a
teacher leader framework to accomplish the teacher induction and professional growth aspects
of their comprehensive systems of support for teacher and leader induction and professional
growth pursuant to §18A-3C-3 of this code; plus

(5) An amount not less than the amount required to meet debt service requirements on
any revenue bonds issued prior to January 1, 1994, and the debt service requirements on any
revenue bonds issued for the purpose of refunding revenue bonds issued prior to January 1,
1994, shall be paid by the Department of Education in accordance with the expenditure schedule
approved by the state budget office into the School Building Capital Improvements Fund created
by §18-9D-6 of this code and shall be used solely for the purposes of that article. The School
Building Capital Improvements Fund shall not be utilized to meet the debt services requirement
on any revenue bonds or revenue refunding bonds for which moneys contained within the School
Building Debt Service Fund have been pledged for repayment pursuant to that section.

(b) Notwithstanding the restrictions on the use of funds pursuant to subdivisions (1) and
(2), subsection (a) of this section, a county board may:

(1) Utilize up to 25 percent of the allocation for the improvement of instructional programs
in any school year for school facility and equipment repair, maintenance, and improvement or
replacement and other current expense priorities and for emergency purposes. The amount of
this allocation used for any of these purposes shall be included and justified in the county and

school strategic improvement plans or amendments thereto; and
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(2) Utilize up to 50 percent of the allocation for improving instructional technology in any
school year for school facility and equipment repair, maintenance, and improvement or
replacement and other current expense priorities and for emergency purposes. The amount of
this allocation used for any of these purposes shall be included and justified in the county board’s
strategic technology learning plan or amendments thereto.

(c) When the school improvement bonds secured by funds from the School Building
Capital Improvements Fund mature, the State Board of Education shall annually deposit an
amount equal to $24 million from the funds allocated in this section into the School Construction
Fund created pursuant to the provisions of §18-9D-6 of this code to continue funding school facility
construction and improvements.

(d) Any project funded by the School Building Authority shall be in accordance with a
comprehensive educational facility plan which must be approved by the state board and the

School Building Authority.

CHAPTER 18A. SCHOOL PERSONNEL.

ARTICLE 3C. IMPROVING TEACHING AND LEARNING.
§18A-3C-3. Comprehensive system for teacher and leader induction and professional
growth.

(a) The intent of the Legislature is to allow for local-level implementation of comprehensive
systems of support for building professional practice consistent with sound educational practices
and resources available. In this regard, it is the intent of the Legislature that the comprehensive
systems of support shall incorporate support for improved professional performance that begins
with meaningful assistance for beginning teachers and leaders and also is targeted on
deficiencies identified through the educator personnel evaluation process and other professional
development needs identified in the strategic plans for continuous improvement of schools and

school systems. Further, because of significant variability among the counties, not only in the size
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of their teaching force, distribution of facilities and available resources, but also because of their
varying needs, the Legislature intends for the implementation of this section to be accomplished
in a manner that provides adequate flexibility to the counties to design and implement a
comprehensive system of support for improving professional performance that best achieves the
goals of this section within the county. Finally, because of the critical importance of ensuring that
all teachers perform at the accomplished level or higher in the delivery of instruction that at least
meets the West Virginia Professional Teaching Standards and because achieving this objective
at a minimum entails providing assistance to address the needs as indicated by the data informed
results of annual performance evaluations, including the self-assessed needs of the teachers
themselves, the Legislature expects the highest priority for county and state professional
development will be on meeting these needs and that the comprehensive systems of support for
improving professional practice will reflect substantial redirection of existing professional
development resources toward this highest priority.

(b) On or before July 1, 2018, the state board shall publish guidelines on the design and
implementation of a county-level comprehensive system of support for improving professional
practice. The purpose of the guidelines is to assist the county board with the design and
implementation of a system that best achieves the goals of this section within the county. The
guidelines may include examples of best practices and resources available to county boards to
assist them with the design and implementation of a comprehensive system of support and may
include guidelines for the design and implementation of a teacher leader framework committed to
improving the quality of instruction.

(c) Effective for the school year beginning July 1, 2018, and thereafter, a county board is
not eligible to receive state funding appropriated for the purposes of this section or any other
provision of law related to beginning teacher and principal internships and mentor teachers and
principals unless it has adopted a plan for implementation of a comprehensive system of support

for improving professional practice, the plan has been verified by the state board as meeting the
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requirements of this section and the county is implementing the plan. The plan shall address the
following:

(1) The manner in which the county will provide the strong school-based support and
supervision that will assist beginning teachers in developing instructional and management
strategies, procedural and policy expertise, and other professional practices they need to be
successful in the classroom and perform at the accomplished level. Nothing in this subdivision
prohibits a school or school system that was granted an exception or waiver from §18A-3-2c of
this code prior to the effective date of this section from continuing implementation of the program
in accordance with the exception or waiver;

(2) The manner in which the county will provide the strong support and supervision that
will assist beginning principals in developing instructional leadership, supervisory, and
management strategies, procedural and policy expertise, and other professional practices they
need to be successful in leading continuous school improvement and performing at the
accomplished level or above;

(3) The manner in which the county in cooperation with the teacher preparation programs
in this state will provide strong school-based support and assistance necessary to make student
teaching a productive learning experience;

(4) The manner in which the county will use the data from the educator performance
evaluation system to serve as the basis for providing professional development specifically
targeted on the area or areas identified through the evaluation process as needing improvement.
If possible, this targeted professional development should be delivered at the school site using
collaborative processes, mentoring or coaching or other approaches that maximize use of the
instructional setting;

(5) The manner in which the county will use the data from the educator performance

evaluation system to serve as the basis for establishing priorities for the provision of county-level
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professional development when aggregate evaluation data from the county’s schools indicates
an area or areas of needed improvement;

(6) If a county uses master teachers, mentors, academic coaches, or any other
approaches using individual employees to provide support, supervision, or other professional
development or training to other employees for the purpose of improving their professional
practice, the manner in which the county will select each of these individual employees based
upon demonstrated superior performance and competence as well as the manner in which the
county will coordinate support for these employees. If the duties of the position are to provide
mentoring to an individual teacher at only one school, then priority shall be given to applicants
employed at the school at which those duties will be performed;

(7) The manner in which the county will use local resources available, including, but not
limited to, funds for professional development and academic coaches, to focus on the priority
professional development goals of this section;

(8) The manner in which the county will adjust its scheduling, use of substitutes,
collaborative planning time, calendar, or other measures as may be necessary to provide
sufficient time for professional personnel to accomplish the goals of this section as set forth in the
county’s plan; and

(9) The manner in which the county will monitor and evaluate the effectiveness of
implementation and outcomes of the county system of support for improving professional practice.

(d) Effective the school year beginning July 1, 2020, and thereafter, appropriations for
supporting county level implementation of the comprehensive systems of support for teacher and
leader induction and professional growth pursuant to §18-9A-10 of this code and any new
appropriation which may be made for the purposes of this section shall be expended by county
boards only to accomplish the activities as set forth in their county plan pursuant to this section.
Effective the school year beginning July 1, 2020, and thereafter, any employee service or

employment as a mentor is not subject to the provisions of this code governing extra duty
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contracts. A county board may adopt a teacher leader framework designed to accomplish the
purposes of this section related to teacher induction and professional growth and, if the county
board adopts a county salary supplement pursuant to §18A-4-5a of this code to provide additional
compensation to teachers who, in addition to teaching duties, are assigned other duties for new
teacher induction, improving professional practice and furthering professional growth among
teachers as set forth in the county’s comprehensive system of support, then appropriations made
for supporting the purposes of this section may be applied to that salary supplement and other
associated costs which may include a reduction in the teaching load of the teacher leader.

(e) The Department of Education shall assist county boards with the design and
implementation of a teacher leader framework to accomplish the teacher induction and
professional growth aspects of their comprehensive systems of support pursuant to this section.
The goals of a teacher leader framework are to achieve:

(1) Increased student achievement and growth through the development of a shared
leadership structure at the school level;

(2) Broader dissemination and use of effective teacher strategies through an increase in
teacher collaboration; and

(3) Stronger and more positive school and district culture through the development and
retention of highly effective teachers.

(f) The Department of Education may form networks among schools or school systems,
or both, of comparable size and interests for the design and implementation of teacher leader
frameworks that are:

(A) Driven by varying district and school needs;

(B) Related to existing state and district initiatives;

(C) Designed to improve student achievement and growth; and

(D) Designed to fit district size, current culture for collaboration, and funding capacity.

(9) A teacher leader framework adopted by a county board must:
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(1) Create specific roles and responsibilities, eligibility requirements, and compensation
plans for each teacher leader position, and clearly communicate these to teacher leaders,
administrators, and other stakeholders;

(2) Provide regular, targeted professional learning opportunities for teacher leaders, and
encourage redelivery within their respective schools;

(3) Provide time and opportunities for teacher leaders to collaborate with administrators,
curriculum staff, other teacher leaders, and teachers;

(4) Monitor and evaluate the effectiveness of the teacher leader program through surveys
from school administrators and school faculty; and

(5) Include teacher leaders in the school improvement planning process.

(h) The Legislative Oversight Commission on Education Accountability shall review the
progress of the implementation of the comprehensive systems of support for teacher and leader
induction and professional growth and may make any recommendations it considers necessary

to the Legislature during the next regular legislative session.



The Joint Committee on Enrolled Bills hereby certifies that the foregoing bill is
correctly enrolled.

Chairman, Senate Committee

Originating in the House.

In effect ninety days from passage.

President of the Senate

Governor



TITLE 126
LEGISLATIVE RULE
BOARD OF EDUCATION
SERIES 149
PROFESSIONAL LEARNING FOR WEST VIRGINIA EDUCATORS (5500)
§126-149-1. General.
1.1. Scope. -- This rule provides guidelines for the coordination and delivery of high quality
professional learning experience for West Virginia educators. This rule defines/delineates roles and

responsibilities among the various state and local professional learning providers.

1.2. Authority. -- W. Va. Constitution, Article XIl, §2; W. Va. Code §§18-2-5, 18-2I-1 et seq., and
18-9A-10.

1.3. Filing Date. -- October 11, 2018.

1.4. Effective Date. -- November 13, 2018.

1.5. Repeal of Former Rule. -- This legislative rule amends W. Va. 126CSR149, West Virginia Board of
Education (WVBE) Policy 5500, Professional Learning for West Virginia Educators, filed February 12,
2016, and effective July 1, 2016.

§126-149-2. Purpose.

2.1. The purpose of this rule is to assist the coordination, development, and evaluation of high-
quality professional learning programs for West Virginia educators. In addition, the rule also outlines
the allocation methodology for state aid funding appropriated to support county-level implementation
of comprehensive systems for teacher and leader induction and professional growth.

§126-149-3. Goals for Professional Learning.

3.1. The WVBE annually will establish professional learning goals.
§126-149-4. General Responsibilities.

4.1. The WVBE will:

4.1.a. institute a system for the coordination and delivery of high-quality professional learning;
4.1.b. comprehensively define professional learning;

4.1.c. articulate professional learning standards;

4.1.d. establish annual professional learning goals;
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4.2. The West Virginia Department of Education (WVDE) has the primary responsibility for providing
leadership in communicating the goals and standards for professional learning within and to the WVDE,
to county instructional leaders, and the state’s public institutions of higher education educator
preparation programs. It is further the responsibility of the WVDE to:

4.2.a. develop guidance, processes, definitions, and protocol resources to support the design and
delivery of a comprehensive professional learning system:

4.2.a.1. assist the county with the selection, design, implementation, and evaluation of high-
quality, professional and personalized learning experiences that maximize funding resources available
and adhere to WVBE Goals for Professional Learning and the West Virginia Professional Learning

Standards located on the WVDE website; and

4.2.a.2. support participation in required evaluation studies to be submitted to the WVBE,
Governor, and the Legislative Oversight Committee on Education Accountability (LOCEA); and

4.2.b. develop a systemic approach to provide ongoing assistance for integration of high-quality
professional learning experiences that includes:

4.2.b.1. content area expertise and guidance to support program implementation with county
chief instructional leaders;

4.2.b.2. online professional and personalized learning courses and resources that are aligned
with requirements leading to educator certification and licensure, endorsement, or professional growth;

and

4.2.b.3. educator resources that focus on intentional, data-driven decisions to plan and
facilitate personalized, professional learning experiences.

4.3. The county must support, monitor, and ensure the fidelity of the implementation of professional
learning experiences that are aligned to WVBE Goals for Professional Learning and West Virginia

Professional Learning Standards located on the WVDE website.

4.3.a. The county plan shall be developed by the Local Staff Development Council (W. Va. Code
§18A-3-8) and incorporated into the county Strategic Plan using data from:

4.3.a.1. each county’s Strategic Plan Needs Assessment;

4.3.a.2. each county’s professional learning plan, or the West Virginia Support for Improving
Professional Practice (WVSIPP) located on the WVDE website;

4.3.a.3. W. Va. 126CSR142, WVBE Policy 5310, Performance Evaluation of School Personnel;
4.3.a.4. professional teaching standards;

4.3.a.5. student data from the W. Va. 126CSR14, WVBE Policy 2340, West Virginia Measures of
Academic Progress; and
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4.3.a.6. student evidence of learning from utilization of the formative assessment process.

4.3.b. Further, the county must implement a professional and personalized learning plan that
includes high-quality professional and personalized learning experiences to support all educators and
personnel in the delivery of high-quality educational programming as part of the county’s Strategic Plan.
The plan should align, be incorporated into, and complement the county’s Strategic Plan, ensuring:

4.3.b.1. educators have access to high quality professional and personalized learning
experiences that focus on individual professional growth of educators, student need based on acquired
data, and school-wide goals for professional and personalized learning goals;

4.3.b.2. educators are engaged in learning with colleagues through a collaborative model to
improve individual teaching practice, support student learning, and foster school-wide growth;

4.3.b.3. school-based professional learning communities examine student data to increase
student achievement;

4.3.b.4. school budgets support professional and personalized learning;

4.3.b.5. flexible and creative scheduling creates time for educators to participate in professional
learning communities during the work-day; and

4.3.b.6. focus professional learning offerings in individualized and school-based settings rather
than in large-scale settings.

4.3.c. As part of the county Strategic Plan, counties must submit its professional learning plan to
the WVBE annually as directed by the WVDE.

§126-149-5. Step 7d of the Public School Support Plan.

5.1. Effective for the 2019-20 school year and thereafter, the Legislature enacted a new provision,
Step 7d, the Public School Support Plan (PSSP) to financially support county-level implementation of
comprehensive systems for teacher and leader induction and professional growth.

5.2. In accordance with W. Va. Code §18-9A-10(a)(4), the statewide total amount of Step 7d funding
will be calculated as the amount appropriated for the purpose in the immediately preceding school year,
plus 20 percent of the growth in the local share amount under the PSSP.

5.2.a. After the county Strategic Plan is approved, the statewide Step 7d amount annually will be
allocated to the county boards of education:

5.2.a.1. sixty percent of the total statewide allocation will be distributed based on the number
of full-time equivalent teachers employed by the county with zero years of experience;

5.2.a.2. twenty-five percent of the total statewide allocation will be distributed based on the

total number of full-time equivalent teachers employed by the county with one, two, or three years of
experience;

22



5.2.a.3. ten percent of the total statewide allocation will be distributed based on the number of
full-time equivalent principals, assistant principals, and vocational administrators employed by the
county who are in their first or second year of employment as a principal, assistant principal, or
vocational administrator;

5.2.a.4. two percent of the total statewide allocation will be distributed based on the number of
full-time equivalent principals, assistant principals, and vocational administrators employed by the
county who are in their first year in an assignment at a school with programmatic level in which they
have not previously served as a principal, assistant principal, or vocational administrator; and

5.2.a.5. three percent of the total statewide allocation will be distributed based on needs
identified in the strategic plans for continuous improvement of schools and school systems, including
those identified through the performance evaluations of professional personnel. In the event that the
full amount of the funds allocated on this basis are not needed to fulfill the needs identified in the
strategic plans, any remaining funds shall be added to the funding allocated under §5.2.a.1.

5.3. Once the total allocation is determined for each county board of education, it shall be compared
to the county’s total allocation of teacher and principal mentor funds from the 2016-17 school year. In
accordance with statute, no county’s allocation can be less than the level of funding received in the
2016-17 year. If the standard calculation results in a lower allocation than received in 2016-17 for a
particular county, that county’s total allocation will be increased to the 2016-17 level, with the
allocation for all other county boards decreased proportionately.

§126-149-6. Severability.

6.1. If any provision of this rule or the application thereof to any person or circumstance is held
invalid, such invalidity shall not affect other provisions or applications of this rule.
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